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WHISTI.. E BLO",TER PI_OLICY AND VIGIL MECHANISM 

OBJECTIVE: 


The Whistle blower Policy ('herei~nafter referred to as 'Policy') and Vigil Mechanism is formulated with a 


view to provide a mechanism for directors and employees of the Company as per requirements of Section 


177 of the Companies Act, 2013 read with relevant rules framed thereunder and is also intended to cover 


the Whistle blower Mechanism aspect of Regulation 4(2) (d) (iv) of the Securities and Exchange Board of 


India (Listing Obligations and Disclosure Requirements) Regulations, 2015 ('hereinafter referred to as "SEBI 


Listing Regulations") including any amendment thereof, from time to time. 


While this Policy is an extension of the Con~pany's Code of Conduct which defines the expectations from 

employees in terms of their integrity and professional conduct, the vigil mechanism under Regulation 22 of 

SEBI Listing Regulations shall enable director(s) and employee(s) to report genuine concerns and shall 


provide for adequate safeguards against victimization of director(s) or employee(s) or any other person who 

avail the mechanism and also provide for direct access to the chairman of the audit committee in appropriate 


or exceptional cases. 


Through this policy, the Company provides the necessary safeguards to all Whistle blowers for making 


disclosures in good faith. 


DEFINITIONS: 


The definitions of some of the key terms used in this Policy are given below: 


~ 	 "Audit Committee" means the Audit Cornmittee constituted by the Board of Directors of the Company 
in accordance with Section 177 of the Cornpanies Act, 2013 read with relevant rules framed thereunder 

and Regulation 18 of SEBI Listing Regulations. 

~ 	 "Company" means Satra Properf:ies (India) Limited. 

~ 	 "Disclosure" means any communication in relation to an Unethical Practice (including anonymous 

disclosures) made in good faith by the Whistle blower to the designated personnel under this policy. 

~ 	 "Employee" means any employee or officer of the Company. 
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" "I nvestiga tors" mean s those pe rson s iHl thori zed, ap poin ted , consul ted o r a pp roached to ascertai n the 

creditability of such whistle blower complaints. 

'r 	 "Subject Employee" means an employee against or in relation to whom a Disclosure has been made or 

evidence has been ga thered during th e course of an in ves tigation und er thi s p·olicy. 

~ 	 "Unethical Practice" means and includes, but not limited to, the follo wi ng activities / improper practices 
being foll owed in the Company: 

Inaccuracy in maintaining the Company's books of account and financial records; 


Manipulation, forgery, falsification, alteration, destruction of Company data / records / documents 


/ compu ter files; 


Fraudulent reporting, wilful material mi s representation; 


Activity violating any laid down Company policy, including the Code of Conduct; 


Abuse or Improper use of authority at any defined level in the Company; 


Disclosu re o f co nfiden tia I / proprieta ry in fo rma tion to una u tho riLed pe rsonnel and ex ternaJ 


agencies; 


Pursuit of a benefit or advantage in violation of the Company's interes t; 


Misappropriation / misuse of Company's reso u rces, like funds, su pplies, ve hicles or o ther assets; 


Corruption and bribery; 


Fraud, False expense reimbu rsements, theft of cash, goods / services, e tc .; 


H a rassme n t; 


Complaints relating to se rvice conditions; 


Non-adherence to safety g uidelines; 


Di scr imination in any form ; 


Any other activities whether unethical or improper in nature and injuri o us to the interests o f the 


Company 


'r 	 "Whistle blowers" means and includes Employees and Directors of the Company making disclos ure 

under thi s policy. 

~ 	 "Whistle blower Mechanism" means mechanism formed for the pu rpose of providing of adequate 

safeguard to whistle blowers against unethical practices. The Mechanism comprises of Mr. Prafu l N. 

Satra, Chairman and Manag ing Di recto r; Mr. Rajan P. Shah, Oi recto r and may co-opt another person 

for any s p cific issue(s) at the ir di scretio n. 

Further, whistle blowers shall ha ve direct access to the Chairman of th e Audit Committee in exceptional 

cases. Key directions / actions taken will be informed to the Chairman and Managing Director and 

Audit Committee. 

PROCEPURE FOR REPORTING~. 


All Employees and directors of th e Company are eligible to . make Disclosures under thi s Policy . The 


di sclosures may be in relation to matters concerning the Company. 


The disclosures can be made as fo ll ows: 


r 	 The whistle blowers are expected to s peak up and brin g forward the co ncerns or complaints about 

iss ues li s ted 1.1 nd er flU neth ical Practic(," as defined u ndc:r th is pol icy . T he Whistle blowe r's rol e is tha t 

of a reporting party w ith reli a ble information . They arc not required or ex pec te d to act as in ves tiga tors 



or finders of facts, nor would they detl'rminc the appropriate corn'clivc or rl'nlcdial (lction that may be 
warranted in a given case. 

);- It is strongly advised that the Whistle blower discloses his / her identity in the Disclosure for ensuring 

that adequate protection is granted to him / her under the relevant provisions of this policy. However, 

anonymous Disclosures, though discou raged, may also be made. 

r 	 However, Protection under this Policy would not mean protection from disciplinary action arising out 

of false or bogus allegations made by a Whistle blower knowing it to be false or bogus or with a rnala 

fide intention. 

;,.. 	 All Disclosures made under this policy shall be recorded and d u I y actioned. 

INVESTIGATION: 

, 	 On receipt of concerns or complaints about issues from whistle blowers, an investigation shall be 

conducted. However, an investigation shall be launched only after the review of the Disclosures prima 

facie establishes that: 

The Disclosure made, constitutes an unethical practice, as defined under this policy; 
The Disclosure made is supported by adequate information to support an investigation. 

~ 	 Confidentiality of the Whistle blower shall be maintained during the inquiry/ investigation process. 

)..- Any inquiry/ investigeltion conducted against any Subject Employee shall not be construed by itself as 

an act of accusation and shall be carried out as a neutral fact finding process, without presumption of 

any guilt. 

y 	 The identity of a Subject Fmployl"'l' \lvill be kept confidcntiJI to the (':dent pussible g iVl'1l the Iq~itilll (,t(' 

needs of law and the illvestigation. 

Y 	 Subject Employees will normally be informed of the allegations at the ou tset of a formal investigation 

and will have opportunities for providing their inputs during the investigation. 

, 	 The inquiry / investigeltion shall be conducted in a fair manner and provide an equal opportunity for 

hearing to the affected party. 

)..- The Whistle blower Mechanism Members shaH have right to call for and examine any information / 

document and / or employees of the Company, as may be deemed necessary for the purpose of 

conducting inqui ry / investigation u ncler this policy. 

r 	 No Subject Employee shall directly /indireclly intl:'rfere with the investigatioll proCl'ss, till the 

com pletion of the i nqu i ry / investigation, nor shal t he / shE' destroy or tam per wi th any ('v idencc, and 

shall have a du ty to co··opera te ti II the time the inq u i ry / investigation process is com pleted. 

~ 	 During the course of the inquiry / investigation process, all Subject Employees shall have a right to 

consult any person(s) of their choice, other than the Investigators, Clnd engage any legal counsel at their 

own cost to represent them in any inquiry / investigation proceedings which shall be reimbursed to 

them by the Wh .. stle blowers if the allegations made against such employees are dismissed as non­

tenable. 



,.. 	 All Subject Employees shall have a right to be informed about th e results of the investigation process 

and shall be so informed in writing by the Company after the completion of the inquiry / investigation 

process. 

" 	 All Subject Employees shall be given an opportunity to respond to results of the inquiry / investigation 

as contained in an investigCltion report. No allegation of wrongdoing against any Subject Employee 

shall be considered as tenable, un less the a Ilegations arc d u I Y su pported by val id ev idcncc in su pport 

of the allega bon. 

PROTECTION TO WHISTLE BlLOWERS~ 

'y The identity of the Whistle blowers, Subject Employees and any other Employees ctssisting the inquiry 

/ investigation, shall be kept confidential at all times, except during the cou rse of any legal proceedings, 

where a Disclosure / statement is required to be filed. 

);- The Company, as a policy, strongly condemns any kind of discrimination, harassment or any other 

unfair employment practice being adopted against the Whistle blowers for Disclosures made under this 
policy. No unfair treatment shall be vetted out towards the Whistle blower by virtue of his / her having 

reported a Disclosure under this policy and the Company shall ensure that full protection has been 

granted to him / her against: 

Unfctir employment pra.::tices like retaliation, threctt or intimidation of termination / suspension of 

services, etc.; 

Disciplinary action including transfer, demotion, refusal of promotion, etc.; 

Direct or indirect abuse of authority to obstruct the Whistle blowers right to continue performctnce 
of his / her duties / functions during rou tine dai Iy operct tions, incl ud i ng ma ki ng fu rther Disclosu res 

LI nder this policy. 

_MANAGEMENT ACTION ON FALSE DJSCLOSURES: 


If any whistle blower knowingly makes false disclosures under this policy, he / she shctll be subject to 


disciplinary action on the terms deemed fit by the Whistle blower Mechanism Members. 


AMENOlVIENTS: 


The Board of Directors of the Company rescrves the right to amend or modify this Policy in whole or in parl, 


at any point of time. 



